A A FINANCIAL YEAR ENDED

TRANSPORT INC. 30 November 2025
SURREY, BC

Company operations and supply chains

INTRODUCTION AND COMPANY ACTIVITIES

Forced Labour Report
CAPRA Transport Inc.

This report has been prepared by CAPRA Transport Inc. ("CAPRA" or the "Company") for the financial year
ended 30 November 2025 (the "Reporting Period"). It describes the Company's position on forced labour
and child labour and the measures undertaken during the Reporting Period.

CAPRA confirms that it has not used forced labour or child labour since the Company was established. The
Company is not aware of a forced-labour or child-labour case or complaint involving the Company or its
suppliers.

Steps taken during the Reporting Period

* Maintained a Code of Conduct as a basis for the Company's standards of business conduct.
« Conducted supplier review in connection with forced-labour and child-labour risks.

« Carried out staff training in connection with these standards and risks.

Structure and activities

CAPRA is a freight transportation company based in Surrey, British Columbia. Its services include power-only
tractor support, dry van, walking floor, B-Train, PTO and wet-line operations, and Canada-U.S. freight
transportation. The Company focuses on local British Columbia and British Columbia-Alberta routes, with
broader coverage across Canada and the United States.

Company address: 6943 143 Street, Surrey, BC V3W 5N9
Contact: +1 (778) 551-4747 | dispatch@capratransport.ca
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SUPPLY CHAINS, POLICIES AND PROTECTIONS

Supply chains

CAPRA's business operates within the freight transportation sector. Supplier relationships support the
equipment, goods and services needed to carry out its transport activities. These relationships form part of
the Company's consideration of forced-labour and child-labour risks.

CAPRA carried out supplier review during the Reporting Period in connection with forced-labour and
child-labour risks. The Company is not aware of any related case or complaint involving its suppliers.

Policies and protections

CAPRA maintained a Code of Conduct during the Reporting Period. The Code of Conduct provides the
framework for the Company's expectations regarding business conduct. The Code of Conduct, supplier
review and staff training formed part of the Company's approach to addressing forced-labour and
child-labour concerns.

Staff training

CAPRA carried out staff training during the Reporting Period in connection with the Company's conduct
standards and forced-labour and child-labour risks. Training formed part of the Company's measures to
support awareness of these matters within its business.

CAPRA TRANSPORT INC. | FORCED LABOUR REPORT 2/4



A A FINANCIAL YEAR ENDED

TRANSPORT INC. 30 November 2025
SURREY, BC

Company operations and supply chains

RISK, REMEDIATION AND EFFECTIVENESS

Assessing and managing risk

CAPRA's direct operations and its supplier relationships are distinct areas for consideration. The
Company's Code of Conduct and staff training address business conduct and awareness within its
operations. Supplier review extends consideration of forced-labour and child-labour risks to the businesses
supporting its activities.

These measures formed the Company's approach to addressing such risks during the Reporting Period.
CAPRA is not aware of any forced-labour or child-labour case or complaint in its operations or involving its
suppliers.

Remediation measures

With no known forced-labour or child-labour case identified, no case-specific remediation measures are
reported for the Reporting Period.

No loss of income to vulnerable families arising from remediation of an identified forced-labour or
child-labour case has been reported to the Company. Accordingly, no related income-restoration measures
are reported for the Reporting Period.

Assessing effectiveness

This report records the measures undertaken during the Reporting Period: the Code of Conduct, supplier
review and staff training. No related case or complaint was known to the Company.

No quantitative effectiveness results or independent evaluation are presented in this report.
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APPROVAL AND ATTESTATION

Approval and attestation

The following declaration is to be completed by an authorized representative of CAPRA Transport Inc. after
reviewing this report and confirming the Company information for the Reporting Period.

| confirm that | have reviewed the information contained in this report for CAPRA Transport Inc. for the
financial year ended 30 November 2025. To the best of my knowledge, and having made reasonable
enquiries, the information in the report is true, accurate and complete in all material respects for the
Reporting Period.

| confirm that | have the authority to approve this report on behalf of CAPRA Transport Inc.

Full name Designation / title

GULFAM SHAHZAD CEO

Signature Date signed
/GUP_ June 01, 2026
- /

CAPRA Transport Inc.

6943 143 Street, Surrey, BC V3W 5N9
+1 (778) 551-4747
dispatch@-capratransport.ca
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